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Approval to Conform Employer Paid Member ContribatResolution for the California Public
Employees Retirement System

GENERAL MANAGER’S RECOMMENDATION %

Adopt the attached revised resolution approvingghmployer Paid Member Contributions to
CalPERS.

SUMMARY

The District contracts with the California Publimployees Retirement System (CalPERS) to
provide retirement benefits for all regular fullr and part-time employees. CalPERS

informed the District’'s Human Resources staff gnagécent Board-approved resolution needed to
be resubmitted in the correct CalPERS templated¢arately reflect the changes in Board
Appointee retirement contributions.

DISCUSSION

The Board of Directors recently completed the aheualuation process for the Board
Appointees for Fiscal Year 2013-14. As of restilthe process, on October 23, 2013, the Board
approved salary and retirement contribution adjestisifor the Board Appointees, which
includes the General Manager, the General Counsktlhee Controller.

Consequently, the Board Appointees were requiredd®@ase their retirement contributions to
CalPERS from 2% to 6% at the beginning of the fusy period following approval and as
allowed by CalPERS.

To implement this change in retirement contribusiahe District’s Human Resources staff was
instructed by CalPERS to resubmit the Employer Rédhber Contribution (EPMC) resolution
using the appropriate CalPERS template. The révemplate does not change the existing
Board Appointees contracts or the terms recentyaed by the Board; it simply reflects the
standardized format that CalPERS requires.

COMMITTEE REVIEW
Not required on this action as this is technicarde required to implement previously Board
approved action.
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FISCAL IMPACT
None, as this was previously approved and now imetged.
PUBLIC NOTICE

All public noticing requirements of the Brown Acive been met. No additional notice is
necessary.

CEQA COMPLIANCE

This item is not subject to the California Enviroemtal Quality Act (CEQA).

NEXT STEPS

If approved, the employment agreements will go eftect immediately.

Attachment:

1. Resolution Approving Adjustments to the EmployeidPdember Contributions to the

California Public Employees Retirement System

Submitted by: Human Resources Supervisor, Carghsaight



RESOLUTION NO. 13-___

RESOLUTION OF THE BOARD OF DIRECTORS OF THE
MIDPENINSULA REGIONAL OPEN SPACE DISTRICT FOR PAYIN G
AND REPORTING THE VALUE OF EMPLOYER PAID MEMBER
CONTRIBUTIONS

WHEREAS, the governing body of the Midpeninsula ieegl Open Space District has
the authority to implement Government Code Se@i@836(c)(4) pursuant to Section 20691;
and

WHEREAS, the governing body of the Midpeninsula iRegl Open Space District has a
written labor policy or agreement which specifiggitovides for the normal member
contributions to be paid by the employer, and regzbas additional compensation; and

WHEREAS, one of the steps in the procedures toé@mpht Section 20691 is the
adoption by the governing body of the MidpenindRégional Open Space District of a
Resolution to commence paying and reporting theevaf said Employer Paid Member
Contributions (EPMC); and

WHEREAS, the governing body of the Midpeninsula ieegl Open Space District has
identified the following conditions for the purposkits election to pay EPMC; and

» This benefit shall apply to all employees of theaBbof Appointees group.

» This benefit shall consist of paying 2% of the naleontribution as EPMC, and
reporting the same percent (value) of compensa@onable*{excluding
Government Code Section 20636(c)(4)} as additianatpensation.

» The effective date of this Resolution shall be ®etad28, 2013.

NOW, THEREFORE, BE IT RESOLVED that the governiraglip of the Midpeninsula
Regional Open Space District elects to pay andrtépe value of EPMC as set forth above.

BY

(Name of Official)

(Date adopted and approved) (Title of Official)

*Note: Payment of EPMC and reporting the valuEBMC on compensation earnable is on pay
rate and special compensation except special casapien delineated in government
code section 20636(c)(4) which is the monetaryeaiUEPMC on compensation
earnable.

* * * * * * * * * *x * *x *x * % * * * * * * * *



